KoENGY-A T ENGS TR T U E

OF PLANNERS

The WIPNET 2026 Mentorship




~ Purpose of the Mentorship
Framework

WiPNET is rolling out the 2026 Pilot Mentorship Framework, designed for

= Strategic support: provides intentional and
meosuroble support to women across different career
stages. '
e« Career progressmn aims to promote smooth .
profeSS|onol registration and leodershlp development o
e Industry retention: De3|gned to retain ond support o
~ planners in their formative years while ollowmg
experlenoed professmnols a forum to glve book
- Dual pathways: Acknowledges two distinct trooks
’fifr_-Academlc (research/publishing) and Profess:onal B
{fpractlce (consultancyltechmcal expert:se) -




The Need for Mentorship

e Mentorship gap: 72.7% of women in planning
face limited access to structured mentorship
*» Networking barriers: 62.1% of women report _
; ;msufflClent networklng opportunltles W|th|n the
. profession e i
' j'_ﬁ_'_-?:_.-_,_-_',___Trcmsmon challenges. A S|gn|f|cont proportlon of
| _f'_':_.__;_'.----,.:prectmoners ore earl\/ career professmnals
;'-:'--f.struggllng to trdnS|t|on lnto proctlce ond ochleve
y  professional registration L
?"’-'5-:f;?5-'_-3?5_5*j';.!_.;-_.f_:-‘;ﬁi"_Capacntv shortage. The progrom oddresses 0

L u rb‘n |z|ng en\jl ronment

;E_Crltlcel lack of capamt\/ in Ken\/c s rdpldl\/ ..;'j



B s enort

~Mentors directly shape the future of the planning
) pfofésﬁsioh by contribute to the growth of the industry
by providing strategic advice and sharing real-world
o e'Xp_erie_hces:thot-help define and further the
def-Vé_Lopmeht of the profession in Kenya.

e B\/ prowdlng gUIdonce and sponsorship, senior
professmnols empower the next generation through
| knowledge transfer, building core Cdpdbllltles
~navigate workplace challenges and successfull\/
v ’tranS|t|on toward professmnql reglstrotlon '

o ;_fl_\/lentorshlp serves as a powerful forum for
exp;e.rienoed planners to glve back to thelr
,:.,,.om'munitv;_'_whi:[e_ partlclpatlng |n o recnprocc:l




~ Why be a Mentee?

o Career focus: Helps mentees focus on long-term
goals and their speolflo career path.
e Gain real-world insights based on prootlool
planning experiences and observe profeSS|onol
~ethics in action.
. Reglstratlon support: Access to technical ollnlcs
| | ?for portfolio pookoglng ond mook |nterV|ew
"seSS|ons for oral exam preporotlon e
?'é-';_'_:Sklll bmldmg Opportunlt\/ to gom new S i
:_opprooohes to problem soL\nng ond bwld core o '
--'r"_'.;ff'f_:.f___.professmnol copoblhtles e P




2026
- Cohort

o, . Currentlv working in or

| Ellglbllltv
 for the

Mentors.

. Must have 10+ years of post-f‘f :_

qualification experlence

o .'_.-._affll'ated Wlth the plannmg
?professlon e

. Earlv-career 'professlonals (0 5 \I'~9°"'s

Mentees. e s e
. qul-vear plunnmg students and recent

experlence) seekmg reglstratlon. - e
. M|d-career professlonals (5+ years experlence)
_ focusmg on leudershlp and \nslbllltv o

\\\\\\\
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1-on-1 Pairings

Monthly buddy system
sessions (1-2 hours)

Career Workshops

Quarterly skills &
technical development

Monthly/bi-monthly
thematic discussions

Guest Speakers

Industry leader
exposure & networking




Fill application form
(Google Form) —
open to mentors &
mentees within Kenya

p

Screen &
Select

Screening by the
mentoring committee;
participants notified
of selection

S

Get Matched

Matched by interests,
career stage,
specialization &
location for effective
engagement

4L

Onboard

Intro meeting with
WIPNET; programme
goals, committee &
expectations
presented

Monthly 1-on-1
sessions + quarterly
group reviews with
the mentoring
committee






Join the 2026 Cohort!

Fill out the application form as a Mentor or Mentee!

APPLICATION DEADLINE : MAY 6 2026
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